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[bookmark: _GoBack]In the case of Bostock vs. Clayton County, an employee Gerald Bostock was allegedly terminated from work by Clayton County, Georgia for participating in a gay recreational softball league. After being fired, Bostock then sued the county for discrimination based on sexual orientation, arguing that it violates Title VII of the Civil Rights Act of 1964. On June 15th, 2020, the Supreme Court ruled in a 6-3 decision that any form of discrimination based on sexual orientation or gender identity is unavoidably also a form of discrimination “based on sex” as prohibited by Title VII of the Civil Rights Act of 1964, (Oliveri, 2020).  Title VII protects employees against any form of discrimination based on their sexual orientation or gender identity. The Supreme Court thus reversed the decision of the 11th circuit in a 6-3 ruling, which holds that “an employer who fires an employee merely for being gay or transgender violates Title VII. The Supreme Court thus remanded the case.
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